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Children’s Ministry Protection Policy 
General Information 

Statement of Intent 
 The Session and members of CRPC recognize that our youngest covenant members are 
entrusted to the care of other church members during classes and activities, both on and off 
campus. The Session and members of CRPC are committed to maintaining an environment in 
which children, youth and vulnerable adults are protected from physical and sexual abuse, and 
in which volunteers are protected from any false allegations of abuse. 
 To achieve the goals of preventing either incidents of abuse or the unfounded assertion 
of such conduct, CRPC has developed appropriate procedures to be implemented in the 
following areas: 

I. Approval 
II. Training 
III. Supervision 
IV. Reporting 

Applicability 
The general policy and procedures shall apply to all persons including staff, teachers, 
volunteers, church members and guests. As situations arise which are not appropriately 
covered by a specific procedure or policy, this policy may be revised by the Session of CRPC. 

Definitions 
The following definitions shall apply: 

Abuse as referred to in this document includes neglect, emotional, physical, and sexual abuse. 
i. Emotional Abuse: Verbal or nonverbal conduct including mental exploitation, 
degrading communication, or humiliating or threatening conduct that may or may not 
include bullying or emotional abuse as defined by state law. 
ii. Physical Abuse: Any act which, regardless of intent, results in non-accidental physical 
injury. It may result from over-discipline or from punishment that is inappropriate to the 
minor's age or condition. Results of physical abuse can range from minor bruises and 
lacerations to severe neurological trauma and death. 
iii. Sexual Abuse: Acts of sexual assault and sexual exploitation of minors. Sexual abuse 
encompasses a broad range of behavior and may consist of many acts over a long 
period 
of time or a single incident. Specifically, sexual abuse can include, but is not limited to 
fondling, sexual proposition or enticement, indecent exposure and pornography. 
iv. Neglect: failure to provide for a child’s physical or emotional needs (food, clothing, 
shelter, medical care, physical or emotional attention); failure to provide guidance or 
supervision, abandonment. 
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Activity: An activity provided by CRPC where children or vulnerable adults are under the direct 
supervision of employees or volunteers, typically a regular, scheduled classroom or nursery 
event on the CRPC campus, though it might occur off campus. All other times children and 
vulnerable adults are deemed under the care of their parents or guardians, for example, during 
times on the CRPC campus when not in a classroom or nursery event, or off of the CRPC 
campus when not in a supervised activity of CRPC. 

Children, youth, minors : Any person under 18 years of age involved in activities provided by 
CRPC. 

Employee : Any individual who is paid by CRPC on a full or part-time basis, and is serving in 
any position involving the supervision of minors. 

Hall Monitor : A session-approved male who patrols the halls and other areas of church during 
Sunday School and worship services in order to assist employees or volunteers and watch for 
any problems. 

Mature Woman: A woman adult volunteer or staff who is at least 22 years of age and who is 
otherwise considered by the person coordinating the activity to be mature enough to supervise 
the activity under the terms of this policy. 

Non-CRPC event: An event not sponsored by CRPC but occurring at the CRPC facility where 
children or vulnerable adults will be present. 

Adult Volunteer: A communing member of CRPC, who is in good standing, 18 years and 
older, and who has been a member of CRPC for at least six months, and who has been hired or 
approved to care for minors and vulnerable adults through activities provided by CRPC. 

Student Volunteer: A member of CRPC, who is in good standing, aged 10-18, who has been a 
member of CRPC for at least six months, and who has been hired or approved to care for 
minors and vulnerable adults through activities provided by CRPC. 

Vulnerable Adults: Persons 18 years or older who live in or receive services from licensed 
facilities such as nursing homes, hospitals, or treatment centers for chemical dependency, 
mental retardation, mental illness, or physical disabilities; or are in family settings and would 
not by themselves report abuse or neglect because of impaired physical or mental function or 
because of emotional status. 

I. Procedures for Approving 
A. Approving 
1. All potential volunteers and employees must complete and submit an application provided 
by the Session. As part of this application, they must give the session of CRPC permission to 
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conduct a background check. The Session or its appointed representative(s) reserves the right 
to conduct a background check, as well as check references for any adult volunteer. 

2. The Session or its appointed representative(s) will review these materials and either approve 
or disapprove the applicant for service, based upon their discretion. 

3. Applications and background checks will be treated with appropriate confidentiality by the 
Session, who are the only persons who are privileged to have access to them. Ready access to 
these confidential files will be limited to the Session or its appointed representative(s). 

4. Adults who have been convicted of sexual or physical abuse are not permitted to volunteer 
in any church sponsored activity for minors and/or adults or be employed by CRPC. Upon 
discovery that any volunteer or employee has been convicted or is convicted of sexual or 
physical abuse, that person will not be permitted to continue as a volunteer or employee. 

B. Waiting 
1. No volunteer candidate will be considered for any ministry position involving contact with 
children, youth, or the disabled until the candidate has been a communing member in good 
standing with CRPC for a minimum of six months, unless an exception is provided by the 
Session. 

II. Training 
1. All volunteers and employees will receive a copy of the Child Protection Policy. They will also 
sign that they have read, understood, and intend to implement the policy. 

2. In addition, the Session may provide volunteers and employees training in the knowledge 
and implementation of this policy prior to beginning their supervision of minors. 

3. Additional training may be offered at the discretion of the Session and/or their appointed 
representative(s). Training will serve to educate participants about the nature, impact, and 
prevention of child abuse. Training may also include CRPC reporting guidelines and 
procedures. 

III. Supervision 
A. Responsibility 
1. It is the responsibility of activity coordinators to ensure, when practical, that all staff and 
volunteers have been approved by the Session. 

2. It is the responsibility of all approved staff and volunteers to implement this policy during 
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coordinated activities of CRPC. 

3. It is the responsibility of parents to supervise their children, or assign trusted supervisors to 
them at times outside of CRPC activities, but while on the property of CRPC. 

B. Routine Protective Measures 
1. Two adult rule and one mature woman rule 
A minimum of two adult volunteers, including one Mature Woman, must be present at any 
activity with minors or vulnerable adults during all Church activities. This includes all activities 
in the classroom, on the property, and any off-site church-sponsored activities. An exception to 
the one mature woman rule may occur when there is a stated and approved male-only event 
hosted by CRPC. 

2. Safe key rule 
A child, second grade and younger, is to be released only to the parent, grandparent or sibling 
over the age of 16 (for more information see the Nursery handbook in Appendix E) 

3. Safe Room policy 
A. A window shall be installed in each classroom door or other room where an activity may take 
place, which must remain uncovered during the use of the room. When in use, any classroom 
without a window installed must have an open door. The only areas that will have complete 
privacy are the restrooms and the nursing mothers’ section (which may be screened off within 
the classroom). 
B. An adult volunteer must not leave the activity without being replaced unless briefly (for 
example, to take a child to the bathroom), in which case the door to the activity room will be 
left 
open and blocked as needed to prevent children from leaving the room. The hall monitor is an 
appropriate replacement for a brief departure. 
C. Parents are advised to attend to their children in the nursery or classroom only if necessary. 

4. Safety Check-In 
A hall monitor will patrol the corridors during Sunday School and all worship services using the 
windows installed in each classroom door to be aware of the activities in the church building. 

5. Safe Bathroom 
A. Only a female adult volunteer may accompany a child or vulnerable adult to the bathroom 
during a supervised activity of CRPC. When appropriate in the opinion of an adult staff or 
volunteer, a female Youth Volunteer may render this service. Exempted from this rule are the 
child’s parents, grandparents and siblings. 
B. Only a female staff or volunteer may change a child’s diaper. Exempted from this rule are the 
child’s parents, grandparents and siblings. 
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6. Safe Travel and Meetings 
A. One-on-one contact with a middle school or senior high student is acceptable only when the 
visit takes place in a public area. “Public area” is defined to mean an area where there is the 
certainty--not just possibility--of being observed, like a busy restaurant. Pastoral counseling is 
an exception to this, provided that ministers use a room with window-inserted doors, and 
parents have given permission for private counseling (see Pastoral Counseling waiver in 
Appendix D). 
B. When travel is provided by CRPC, minors will travel to off-site activities with at least three 
people in the vehicle. A travel waiver may be used if it is deemed useful by the supervisor of 
the off-site activity. See Travel Waiver in Appendix D) However, all other travel, including travel 
to and from home and church or home and church activity, is under the jurisdiction of the 
parents, not the church, so is not regulated by this policy. 

7. Overnight Safety 
An overnight event involving minors or vulnerable adults, and all staff or volunteers for said 
event, must be approved in advance by the session or its appointed representative(s). 

8. Safe Teaching 
Materials used with minors or vulnerable adults must be approved by the Session or its 
appointed representative(s). This includes, but is not limited to, Youth Groups, Sunday School, 
Vacation Bible School and mid-week children's activities. 

9. Safe Use of Facilities Policy 
Any persons or organizations who hold a non-CRPC event must abide by the two-adult rule, 
and use the classrooms with the window-inserted doors. They must also provide the Session 
with the name and address of the person responsible for their group. CRPC will provide such 
groups with a copy of this policy and should require a signed and dated receipt and agreement 
to observe this policy. It shall not be the duty of CRPC to supervise the non-CRPC event in any 
way. 

IV. Reporting 

A. Policy Violations 
1. Employees and volunteers should promptly notify their coordinator/supervisor of any activity 
undertaken on their own behalf or by others that violates the Policy. Violations will be 
documented by the coordinator/supervisor to whom the violation has been reported by filling 
out the form in Appendix D, and giving this document to the session or the session’s appointed 
representatives. If an employee or volunteer incurs repeated policy violations, the 
supervisor/coordinator may remove them from involvement with minors. 

B. Abuse Allegations 
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Those who witness abuse or have reasonable suspicion of abuse at any time or place are 
required by law and by God to report said event or suspicion to responsible authorities: 

i. To Civil authorities 
This Section i is for information only, of every citizen’s duty under the law. 
 North Carolina law currently requires that “any person or institution who has cause to 
suspect that any juvenile is abused, neglected, or dependent…shall report the case of that 
juvenile to the director of the department of social services in the county where the juvenile 
resides or is found” (see Appendix C of applicable North Carolina laws). Suspicion includes but 
is not limited to being informed of abuse by the child, or seeing physical evidence of abuse or 
neglect. Therefore: 

1. Any person who witnesses or who has suspicion of an incident of abuse or neglect, whether 
that be at CRPC or occurring off-site during CRPC sponsored activity, should immediately 
report said witnessed event or suspicion to the department of social services by calling their 
anonymous tip-line 828-250-5900. A witness or person with suspicion who doubts that his or 
her report should be made may contact the ChildHelp National Child Abuse Hotline at 800-4-
A-CHILD to be given confidential guidance about reporting. 

2. Any person who is informed of suspected or witnessed abuse is likewise obligated to report 
said incident or suspicion of abuse to the above number. Thus, the Session’s Response Team is 
required to report the allegation of or suspicion of abuse as representatives of the elders when 
it is reported to them. 

ii. To Church Authorities 
3. As soon as possible after the event, the one with reasonable suspicion or observation of 
abuse must then report the incident or the suspicion to a pastor or ruling elder, who are, in turn 
to report this to the Session. The Session’s response to alleged abuse is detailed in Appendix A 
and B. 
4. The elder receiving the report of alleged abuse shall promptly require a written report from 
the witness or person who suspects it, which he or she shall complete and return as quickly as 
possible. The report shall be signed and dated by both the reporting witness/one with 
suspicion and the elder receiving the report. This report shall be given to the Session, and in 
turn to the Response Team. Any time the report is passed to another person, it shall be signed 
and dated by both parties. 
5. Any person or organization who holds a non-CRPC event upon CRPC property must alert the 
coordinator/supervisor of their activity immediately should there be an incident of abuse or the 
reasonable suspicion of abuse at CRPC property. Where practical, the same procedures for 
responding to and reporting incidents of abuse should be followed. 
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Appendices 

A. Responding to Allegations of Abuse 
B. Response Team Protocol 
C. Relevant North Carolina Law 
D. Forms and Waivers 

1. Volunteer Application 
2. Use of Facilities Agreement 
3. Policy Violation Form 
4. Injury at CRPC Event Form 
5. Travel Permission Waiver 
6. Pastoral Counseling Waiver 

E. Nursery Handbook 
F. Resources/Citations 
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Appendix A: Responding to Allegations of Abuse 

Reporting Flowchart: 

Accuser reports to 
  → State 
 And to → Elder 
  Who reports to→ Session 
   Which forms a→ Response Team 
    Calls→ Attorney and (later) Insurance 
    Reports to→ State 
    Informs→ Parents of Alleged Victim 
    Recommends to→ Session 

A. Immediate Response 
1. Form Response Team: The Session will immediately appoint a Response Team upon learning 
of any allegation or suspected instance of child abuse (The purpose of the Response Team is 
detailed in Appendix B ). 

2. Prohibit Contact: The session will immediately relieve persons accused or under suspicion of 
abuse of further responsibilities involving direct contact with minors or vulnerable adults until 
the session determines otherwise. 

3. Consider Paid or Unpaid Leave: If the reported perpetrator is an officer of CRPC or a 
Teaching Elder at CRPC, the session shall consider whether or not to put said person on 
immediate, indefinite leave of absence from all official duties, whether to put an employee on 
paid or unpaid leave, and/or whether or not to notify the Presbytery under BCO 34-1. 

4. Consider Relation to Property: The Session shall receive the recommendation of the 
Response Team as they make a determination about issuing a limited access agreement with 
the alleged perpetrator, or of banning them from church property or church-sponsored events. 

5. After Determination of Guilt: Any person who is not found innocent, by an external 
investigation or by legal process, of alleged abuse will be permanently removed from work 
with minors or vulnerable adults within CRPC. The Response Team of the session will consult 
with legal counsel for advice if termination of employment is indicated. 

B. Privacy 
6. All parties involved in the incident, including the accuser, the accused, and the victim will be 
treated with dignity, support and love. The confidentiality of all persons involved will be 
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safeguarded by maintaining all written documentation in the church's confidential files and by 
discouraging any discussion outside of the parties involved in the incident and reporting or 
response procedures. 

C. Response to Civil Authorities 
1. All elders, employees, volunteers, and Response Team members will cooperate fully with any 
law enforcement or governmental agency that may be investigating allegations of abuse in 
connection with activities of CRPC. 

Appendix B: Response Team Protocol 

The purpose of the Response Team is to evaluate as expeditiously as possible any allegations 
of child abuse, to report such alleged abuse to the proper authorities, to the CRPC insurance 
carrier, and to an attorney to represent CRPC when appropriate, to recommend initial actions 
to the CRPC session regarding an alleged perpetration, to deal with external requests for 
information, and to contact a qualified child protection expert for independent review when 
appropriate. 

A. Formation of a Response Team 

1. The Session shall form a Response Team to expediently respond to an allegation of abuse. 

2. The Response Team will consist of three people and must consist of both male and female 
members. The ideal team will be comprised of individuals who have specific areas of 
expertise: counseling or social service background, medical background, early childhood 
education background. The three members of the Response Team will come from each of the 
following categories (if possible, include a medical doctor and a social worker): 

i. Pastor (Teaching Elder) 
ii. Ruling Elder/Deacon 
iii. Nursery Coordinator or female member of WIC 

3. The Response Team shall assemble as expeditiously as possible to decide appropriate 
actions, which involve 

i. Reporting the accusation to the state as representatives of the session. 
ii. Contacting and communicating with an attorney and the insurance carrier. 
iii. Recommending to the session the nature of an ongoing relationship to the accused. 
iv. Informing the parents or guardians of the alleged victim, and providing wise counsel. 
v. Dealing with external requests for information. 
vi. Contacting GRACE (or another qualified child protection expert) for an independent 
review if appropriate. 
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B. Reporting to Authorities 

1. North Carolina law requires that any person or institution (i.e. CRPC) must report suspected 
or witnessed abuse. ( see Appendix C Relevant North Carolina Law ) 

2. The Response Team is to proceed to report to the State the manner in which the accusation 
has been presented by the accuser. 

3. The Response Team shall report to the session, meeting in executive session, that the 
Response Team has made and properly reported the allegation to the State. 

C. Contacting Attorney and Insurance-Carrier 
1. The Response Team shall maintain close contact with the church’s attorney for legal counsel 
throughout the fact finding and reporting steps. 

2. The Response Team shall report all allegations in writing to the church’s insurance carrier, 
once permission to do so is granted by the State. 

D. Recommendations to the Session 
1. For any alleged incident that is reported, and so long as the case is active with the 
State, the Response Team shall consider the advice of an attorney in regards to the ongoing 
relationship of CRPC to the accused person. They shall present the advice of the attorney and 
their own advice to the Session, including: whether or not the alleged perpetrator be banned 
from church property and church-sponsored or church-related events. If the alleged perpetrator 
is a church employee rather than a volunteer, they shall recommend to Session whether or not 
he/she also be put on leave, and whether that leave be paid or unpaid administrative leave. 

2. If any action of banning from church property or placing on administrative leave is taken (see 
below), the alleged perpetrator (or his/her parents for a minor) shall immediately be informed 
of this action by an appointed representative of the Response Team. 

3. The session or appointed representative(s) of the session will consult with legal counsel for 
advice if termination of employment is indicated. 

4. If the State convicts the alleged perpetrator, the Response Team shall recommend to the 
session that the ban or termination be indefinite. 

5. If the State dismisses the case or does not convict for insufficient or inconclusive evidence, 
the Response Team may recommend to Session that such a ban or termination should still 
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stand, based on information it has, because the standard of evidence for such action may be 
less stringent than that which the State may have used. 

E. Informing Parents or Guardians 

1. The Response Team shall immediately inform the alleged victim’s parents or guardians of the 
allegation, unless the parents or guardians are an alleged perpetrator. 

2. If the allegation is brought by another minor other than the alleged victim, the Response 
Team shall listen to relevant facts and shall immediately inform the reporting minor’s parents or 
guardians of their allegation, unless the parents or guardians are an alleged perpetrator. 

3. The Response Team shall advise and encourage the parents or guardians of the alleged 
victim concerning medical attention and counseling for the child. 

F. External Requests for Information 
1. The Response Team shall give a recommendation to the Session concerning CRPC’s 
response to the allegations, in consideration of the advice offered to the Response Team by an 
attorney. 

2. The Response Team shall give a recommendation to the session concerning whom to 
designate as spokesman to the media following notice of any abuse in connection with 
activities of CRPC. This spokesman will be the only person to convey information concerning 
the situation to media, and will convey only such information as is necessary under the 
circumstances. 

G. Contacting a Qualified Child Protection Agent for Independent 
Review 
1. Should the State fail to prosecute a case, and the Session deems it necessary for the pastoral 
care and protection of CRPC, the Response Team shall contact a qualified child protection 
agent to form an independent review. This review shall be presented to the Ministry Team and 
to the Session in order to aid in ongoing decisions about the future relationship of CRPC to the 
accused. 
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Appendix C: Relevant North Carolina Law 
Advice from the North Carolina Department of Social Services: 
https://www2.ncdhhs.gov/dss/cps/about.htm 
“If you suspect that a child is being abused or neglected...you must report what you know to 
the county Department of Social Services. This is the law( N.C.G.S. § 7B-301 ). Do not be afraid 
to report. As long as you are acting in good faith, you cannot be held liable ( N.C.G.S. 
§7B-309).” 

§ 7B-301. Duty to report abuse, neglect, dependency, or death due to maltreatment. 
(a) Any person or institution who has cause to suspect that any juvenile is abused, neglected, 
or dependent, as defined by G.S. 7B-101, or has died as the result of maltreatment, shall report 
the case of that juvenile to the director of the department of social services in the county where 
the juvenile resides or is found. The report may be made orally, by telephone, or in writing. The 
report shall include information as is known to the person making it including the name and 
address of the juvenile; the name and address of the juvenile's parent, guardian, or caretaker; 
the age of the juvenile; the names and ages of other juveniles in the home; the present 
whereabouts of the juvenile if not at the home address; the nature and extent of any injury or 
condition resulting from abuse, neglect, or dependency; and any other information which the 
person making the report believes might be helpful in establishing the need for protective 
services or court intervention. If the report is made orally or by telephone, the person making 
the report shall give the person's name, address, and telephone number. Refusal of the person 
making the report to give a name shall not preclude the department's assessment of the 
alleged abuse, neglect, dependency, or death as a result of maltreatment. 
(b) Any person or institution who knowingly or wantonly fails to report the case of a juvenile 
as required by subsection (a) of this section, or who knowingly or wantonly prevents another 
person from making a report as required by subsection (a) of this section, is guilty of a Class 1 
misdemeanor. 
(c) Repealed by Session Laws 2015-123, s. 3, effective January 1, 2016. (1979, c. 815, s. 1; 
1991 (Reg. Sess., 1992), c. 923, s. 2; 1993, c. 516, s. 4; 1997-506, s. 32; 1998-202, s. 6; 
1999-456, s. 60; 2005-55, s. 3; 2013-52, s. 7; 2015-123, s. 3.) 

§ 7B-309. Immunity of persons reporting and cooperating in an assessment. 
Anyone who makes a report pursuant to this Article, cooperates with the county department of 
social services in a protective services assessment, testifies in any judicial proceeding resulting 
from a protective services report or assessment, or otherwise participates in the program 
authorized by this Article, is immune from any civil or criminal liability that might otherwise be 
incurred or imposed for that action provided that the person was acting in good faith. In any 
proceeding involving liability, good faith is presumed. (1979, c. 815, s. 1; 1981, s. 469, s. 8; 
1993, c. 516, s. 9; 1998-202, s. 6; 1999-456, s. 60; 2005-55, s. 9.) 
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Appendix D: Forms and Waivers 

1. Volunteer Application 
2. Use of Facilities Agreement 
3. Policy Violation Form 
4. Accident/Injury Report Form 
5. Medical or Travel Permission Waiver 
6. Pastoral Counseling Waiver 
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CRPC Children’s Ministry: Volunteer Application 
Instructions: Please complete, sign, and date this page. For purposes of protecting your 
privacy, seal the completed application in an envelope and hand deliver it to the person 
coordinating volunteers for the children’s ministry. These files will be stored confidentially. 

Print Name:__________________________________________________________________________ 
   (First)     (Middle)     (Last) 

Former Name(s) and Dates Used:_______________________________________________________ 

Current Address Since:________________________________________________________________ 
   (Mo/Yr)  (Street)   (City)    (Zip/State) 

Previous Address From:________________________________________________________________ 
   (Mo/Yr)  (Street)   (City)    (Zip/State) 

Previous Address From: _______________________________________________________________ 
   (Mo/Yr)  (Street)   (City)    (Zip/State) 

Social Security Number: ____________________________________ DOB: _____________________ 

Telephone Number:___________________________________________________________________ 

Drivers License Number/State:_________________________________________________________ 

Background Check Authorization 
 I authorize COVENANT REFORMED PRESBYTERIAN CHURCH (“CRPC”) and its designated agents and 
representatives to conduct a review of my backgrounding causing a consumer report and/or an investigative 
consumer report to be generated for employment and/or volunteer purposes. I understand that the scope of the 
consumer report/investigative consumer report may include, but is not limited to the following areas: verification of 
social security number and any public records. 
 I further authorize any individual, company, firm, corporation, or public agency (including the Social Security 
Administration and law enforcement agencies) to divulge any and all information, verbal or written, pertaining to 
me, to CRPC or its agents. I further authorize the complete release of any records or data pertaining to me which the 
individual, company, firm, corporation, or public agency may have, to include information or data received from 
other sources. CRPC and its designated agents and representatives shall maintain all information received from this 
authorization in a confidential manner in order to protect the applicant’s personal information. 

Signature: ___________________________________________________________________________ 

Date: ______________________ 
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CRPC Policy Violation Form 
Today’s Date: 

Date of Policy Violation: 

Name of Person Reporting the Policy Violation: 

Name of Person Causing the Policy Violation: 

Please specify the manner in which the policy was violated: 

What has been your response thus far to the violation of the policy? 

Give completed form to the person coordinating discipleship ministries. 
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Accident/Injury Report Form 

Child’s Name:________________________________________________________________________ 

Date of Injury:________________________________________________________________________ 

Location at which the Injury Occurred:___________________________________________________ 

Brief Description of Accident:__________________________________________________________ 

Brief Description of Injury:_____________________________________________________________ 

First Aid Administered:________________________________________________________________ 

Emergency Services Needed? Yes _____ No _____ 

Parent Contacted? Yes ____ No ____ Name:_____________________________________________ 

Time of Injury ________________ Time of Parental Contact_________________________________ 

Signature (Teacher):___________________________________________________________________ 

Name of Parent (Print): ________________________________________________________________ 

Signature of Parent:___________________________________________________________________ 

Parental Contact Info 

Address: __________________________________________________________________________  

Phone: ________________________________________ 

Email Address:_______________________________________________________________________ 

Give completed form to the person coordinating discipleship ministries. Give copy to parent 
upon request. 
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Medical or Travel Permission Waiver 
PLEASE READ CAREFULLY, THIS PERMISSION SLIP IS A LEGAL DOCUMENT, WHICH 
INCLUDES A RELEASE OF LIABILITY AND INDEMNIFICATION 
The undersigned parent/legal guardian hereby gives permission to Covenant Reformed 
Presbyterian Church (“CRPC”) for my child______________________________________________ 
to take part in the following activity_____________________________________________________. 
Should my child require immediate or emergency medical care while engaged in an activity 
sponsored by CRPC, in my absence, I hereby grant CRPC authority to release my child for 
medical treatment to such medical personnel as the Church determines appropriate under the 
circumstances. In consideration for the privilege of allowing my child to participate in the 
above-named activity, I agree to release and hold harmless the Church, its officers and agents, 
from any liability to or responsibility for bodily injury, damage or illness to the above-identified 
child while participating in any youth athletic or social activity which may be directly or 
indirectly sponsored by the Church. Further, I agree to indemnify and hold harmless the 
Church, its officers and agents with respect to any claim asserted by or on behalf of my child as 
a result of bodily injury, illness, or damage. 

Child(ren)’s Allergies, Special Instruction, or Medical Conditions: 
_____________________________________________________________________________________
_____________________________________________________________________________________ 
_____________________________________________________________________________________
_____________________________________________________________________________________ 
_____________________________________________________________________________________ 

Signature of Parent of Legal Guardian 
___________________________________________________________ Date _________________ 

Telephone Number(s) _______________________________________________________________ 

Emergency Contact Name: __________________________________________________________  

Phone # ____________________________ 

The above signed parent of legal guardian has the following form of health/accident insurance 
covering the child: 
Company _____________________________________________  
Member Number _____________________________________________________ 
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Informed Consent to Pastoral Counseling 
This form documents that we (the "parents”) give our consent and agreement to 
________________________ (the “pastor") to provide pastoral counseling to our 
child,_____________________(the"child") and to include us, the parents, as necessary, as 
adjuncts in the child's counsel. While the parents can expect benefits from this counsel for the 
child, they fully understand that no particular outcome can be guaranteed. The parents 
understand that they are free to discontinue counsel of the child at any time but that it would 
be best to discuss with the pastor any plans to end counseling before doing so. The parents 
have fully discussed with the pastor what is involved in pastoral counseling and understand and 
agree to the policies about scheduling and missed appointments. The discussion about 
counseling has included the pastor’s evaluation and diagnostic formulation of the child's 
problems, the goals and length of counsel, and information about record-keeping. The parents 
have been informed about and understand the extent of counsel, its foreseeable benefits and 
risks, and possible alternative methods of treatment. The parents understand that counseling 
can sometimes cause upsetting feelings to emerge, and that the child's problems may worsen 
temporarily before improving. The parents understand that the pastor cannot provide 
emergency service. The pastor has told the parents whom to call if an emergency arises and 
the pastor is unavailable.The parents have access to a copy of this form and a HIPAA Notice of 
Privacy Practices. A copy can be provided if the parents do not have access to the internet. 
The parents understand that information about pastoral counseling is almost always kept 
confidential by the pastor and not revealed to others besides the parents unless a parent 
authorizes such release. There are a few exceptions as noted in the HIPAA Notice of Privacy 
Practices. Details about certain of those exceptions follow: 

1. The pastor is required by law to report suspected child abuse or neglect to the proper 
authorities. 
2. If a child tells the pastor that he or she intends to harm another person, the pastor 
must try to protect the endangered person, including by telling the police, the person and 
other health care providers. Similarly, if a child threatens to harm him or herself, or a child's life 
or health is in any immediate danger, the pastor will try to protect the child, including, as 
necessary, by telling the police and other health care providers, who may be able to assist in 
protecting the child. 
3. If a child is involved in certain court proceedings the pastor may be required by law to 
reveal information about the child's treatment. These situations include child custody disputes, 
cases where a patient's mental condition is an issue, lawsuits or formal complaints against the 
pastor, civil commitment hearings, and court-ordered treatment. 
4. The pastor may consult with other healthcare professionals about the child's 
treatment, but in doing so will not reveal the child's name or other information that would 
identify the child unless specific consent to do so is obtained from a parent. Further, when the 
pastor is away or unavailable, another pastor might answer calls, and so will need to have 
access to information about the child's counseling. 
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 The parents, as legal guardians of the child, have rights to general information about 
what takes place in the child's counseling, to information about the child's progress in 
counseling, to information about any dangers the child might present to self or others, and, 
upon request, to obtain copies of the child’s counseling notes (with certain qualifications and 
exceptions). The parents understand that it is usually best not to ask for specific information 
about what was said in counseling sessions because this might break the trust between the 
child and the pastor, especially for children over the age of 12. 
 The parents agree that in the event custody of, or visitation with, the child is contested 
in a legal proceeding, each of the parents and their attorneys will not require the pastor to 
testify at any of the proceedings, because to do so would hurt the child's counseling, because 
the pastor’s role is a therapeutic and not evaluative one, and because other forensic 
professionals would be better able and more appropriate to conduct any necessary evaluation. 
Because of these limitations, the pastor also will not be able to give any opinion regarding 
custody, visitation or any other legal issue. If such a proceeding does occur, the parents agree 
that the pastor’s role will be limited to providing to a mental health professional appointed to 
perform such an evaluation, and/or to the attorneys, law guardian, if any, and the judge 
involved in the legal proceeding, written information regarding, and/or the record of, the 
child's treatment; the pastor will provide these either as required by law or upon the 
authorization of either parent.  

The pastor has explained to the parents that children with two parents have the best chance to 
benefit from counseling if both parents are involved and cooperate with each other and the 
pastor. The parents understand that they have a right to ask the pastor about the pastor’s 
training and qualifications and about where to file complaints about the pastor's professional 
conduct. By signing below the parents are indicating that they have read and understood this 
agreement, that they give consent to the pastor's treatment of the child, and that they have the 
proper legal status to give consent to counseling for the child. 

Signature (of parents): ________________________________________________________________ 

Signature (of child over 12): ___________________________________________________________ 

Date:___________________________________ 
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Appendix E: Nursery Handbook 
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Appendix F: Resources/Citations 

Portions of this policy and its appendices are derived from the handbooks and policies of 
other institutions, or from policies suggested in a pastoral handbook. These resources are 
listed below: 

Abuse Prevention Policy, First Presbyterian Church in Columbia, GA 
Abuse Prevention Program, Church of the Redeemer in Monroe, NC 
Accident/Injury Report Form, Fairfield Glade First Baptist Church in Crossville, TN 
Child Protection Policy, Lookout Mountain Presbyterian Church in Lookout Mountain, TN 
Child Protection Policy for Churches, by SafeChurch 
Child and Youth Abuse Protection Program, Church of the Redeemer, ______ 
Child and Youth Protection Policy, Sovereign Grace Presbyterian Church in Charlotte, NC 
Employee Handbook, Independent Presbyterian Church in Savannah, GA 
Informed Consent to Child Psychotherapy, Maverick Family Counseling, NY 
Policies and Protocols, Covenant Presbyterian Church in Oak Ridge, TN 
Protection Policy, Trinity Presbyterian Church in Providence, RI 
Response Plan for Sexual Abuse and Summit Kids Leadership Handbook, The Summit 
Church in Durham, NC 
The Child Safeguarding Policy Guide for Churches and Ministries, by Basyle Tchividjian and 
Shira M. Berkovits 


